PENSION INVESTMENT AND EMPLOYEE BENEFITS

BENEFITS

2005 EDITORIAL SCHEDULE

Media Planner 2005

JANUARY

= HR business process outsourcing

= Provincial healthcare policy update

= The search for Alpha

= Investment marketwatch: China & India

FEBRUARY

= Custodial Services Providers’ Rankings

= CAP Guidelines and Group RRSPs

= |nvesting in infrastructure

= Re-thinking retirement from a pension/benefits
perspective

MARCH

= Pension plan design after Monsanto

= Hedge funds of funds

= |nnovations in health spending accounts
= Plan sponsor profile

APRIL

= Group Insurance Rankings

= Focus: 6th annual DC Plan Summit
= Top 40 Money Managers

= Income trusts in a pension portfolio

MAY

= Special report: Top 100 Pension Funds

= Making wellness work in the workplace

= Key pension/benefits legal cases to watch
= |[nvestment marketwatch: Canada

= CAPs and the dilemma of offering advice

= Plan sponsor profile
BONUS DISTRIBUTION: CPBI National Conference

JUNE

= |nnovative plan member communication
strategies

= Multi-employer pension plans

= Avoiding the herd in pension plan
investment portfolios

= Creative approaches to family/maternity
benefits

= Special report: Pension/benefits issues
in Quebec

= Executive compensation after Sarbanes Oxley

JuLy

= The Stress Report

= Innovative global ideas in pension design
= Investment marketwatch: USA

AUGUST

= Report on pension & benefits consultants,
featuring a directory including benefits
and pension consultants, healthcare
specialists, third-party administrators,
healthcare specialists, software providers

= The implications of pension unlocking

= Options in currency management

= CAP Guidelines: first anniversary report

SEPTEMBER

= Special report: Top 50 capital accumulation plans
= Strategies for effective drug plan management
= |deas for improving flexible benefits plans

= Private equity investing

BONUS DISTRIBUTION: ACPM National Conference

OCTOBER

= Special report: Pension/benefit issues in
Western Canada

= [nvestment marketwatch: EAFE

= Dealing with demographics in the workplace

= Best practices in EAPs

BONUS DISTRIBUTION: Health, Work and

Wellness Conference

NOVEMBER

= Canada’s Top 40 Money Managers + directory
= Hybrid pension plans

= Phased retirement pension plan design

= Strategic ideas in disability management

DECEMBER

= Annual report on Defined Contribution plan
market, including money purchase pension
plans, Group RRSPs, Deferred Profit Sharing
Plans, etc.

= Special report: Pension/benefit issues in
Atlantic Canada

= Capital markets report: 2006 investment outlook

= Outlook on the future of healthcare in Canada
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SPECIFICATIONS

Mechanicals 2005

a) STANDARD UNIT SIZE IN INCHES

WIDE DEEP
One page 7 10
2/3 page 4-5/8 10
1/2 page island 4-5/8 7-1/2
1/2 page horizontal 7 4-5/8
1/2 page vertical 3-3/8 10
1/3 page 1 col. wide 2-1/4 10
1/3 page square 4-5/8 4-5/8
1/3 page horizontal 7 3-1/8
1/4 page horizontal 7 2-3/8
1/4 page square 3-3/8 4-7/8
1/6 page 1/2 col. 2-1/4 4-7/8

b) TRIM SIZE: 7-7/8" wide x 10-3/4" deep (200 mm x 273 mm).

¢) FOR SINGLE PAGE ADVERTISERS allow 1/4" (6 mm) bleed
on all four sides of ad.

= Single page bleed size is 8-3/8" x 11-1/4" (213 mm x 286 mm).
Single page type safety zone is 7" x 10" (177.8 mm x 254 mm).

PUBLISHING DEADLINES 2005

= Double page spread size is 8-3/8" x 11-1/4" (213 mm x 286
mm), to trim to 15-3/4" x 10-3/4" (400.05 mm x 273.05 mm).
DPS type safety zone is 10" x 14-1/2" (254 mm x 368.3 mm).
Please allow 1/4" (6 mm) on each side of gutter.

d) DIGITAL FILES ADVERTISING SPECIFICATIONS: PDF/X-1a,

or a generic PDF created to Rogers Publishing specifications, on
a Macintosh formatted CD-ROM with a MAC standards proof.
Check www.rogersdigitalads.com, or contact Production Manager
for details. Every attempt is made to verify the supplied file to
the supplied proof; however, Rogers Publishing does not accept
responsibility for material content, or colour trapping. Production

charges apply for material not to spec or for alterations.

~

= IMPORTANT NOTE: Material MUST be received digitally.
Ship files to: Benefits Canada
One Mount Pleasant Road, 12th Floor
Toronto, ON M4Y 2Y5
Attn: Production Manager

e) METHOD OF PRINTING: Offset.
f) METHOD OF BINDING: Saddlestitch.
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