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Reason for 
renewed focus
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Reason for renewed focus
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Reason for renewed focus
• 1 in 3 homeless youth identify 

as LGBTQ2+
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Addressing inequities
• 3 in 5 employers have a multi-year 

Diversity, Equity & Inclusion (DEI) 
strategy and action plan

• 75% of organizations plan to 
review their group plan from an 
inclusion and diversity lens
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Case study: 
Canada Life
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DC plans’ role 
in diversity and 
inclusion
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Reason for renewed focus
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Decumulation 
in DC plans
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Different members, 
different goals
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Different members, different goals
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72% 
of respondents in 2020 
were “very” or 
“somewhat” interested 
in responsible 
investing, compared to 
60% in 2018 and 72% 
in 2019

83% 
of respondents in the 
18-34 age group in 2020 
stated they were “very” 
or “somewhat” 
interested

33%
of respondents in 2020 
stated they currently own 
responsible investments, 
compared to 26% in 
2019 (and that’s at 50% 
for those aged 18 to 34)
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Student debt
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50% 
Canadians 
graduate with 
student loans

Average debt

$28,000
45% of 
graduates owe 

$25,000+ 
at graduation

Average 

10 years 
to repay 
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How it works
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Optional sign up 
for members

Provider confirms their 
student loan repayments

You confirm your 
contributions

Members get started 
with employer-matched 
savings
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Canadians’ cost of living
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Financial support
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Increasing 
inclusion through 
member support 
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Inclusive financial education
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Personal connections

Personalized 
attention and advice

Serving an 
underserved market

Giving Canadians what 
they need and want 

21
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We’re just 
getting started
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