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2022 DC Plan Summit
May 12th | Fairmont Empress Hotel, Victoria, British Columbia

Speakers:
Jenine Garrelick, CIMA® (she/her)

Senior Managing Director, MFS Fund Distributors Inc. 

Nadia Savva, CFA (she/her)
Managing Director, Insurance Platforms and Subadvisory

MFS Investment Management 
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The 1950’s
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The Good Housewife

Image from an actual 1950’s high school economics textbook.
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What Keeps You up At Night ? 
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 Paying off college debt

 Finding a job  

 The future  

 Career 
 Marriage and finances 

 Caring for a child, ill 
spouse, parent or sibling 

 Retirement

 Everything  

 Health care
 OAS/CPP Benefits

 Outliving your money

Mid Life Stage Early Life Stage Later Life Stage
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Disrupted Retirement Journey: Future Income
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Women who take a break between ages 25-35 experience larger wage gaps to their male counterparts

Source: The New York Times, Source: "The 10-year baby window that is the key to the women's pay gap", New York Times, 9 April 2018, Link

There are socio-economic consequences to deferring starting a family 

https://www.nytimes.com/2018/04/09/upshot/the-10-year-baby-window-that-is-the-key-to-the-womens-pay-gap.html


FOR INSTITUTIONAL AND INVESTMENT PROFESSIONAL USE ONLY. 

A Career Cost to Parenthood?
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Source: "Freeze Your Eggs, Free Your Career", Bloomberg Businessweek, 21 April 2014.

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwijroH7gt3ZAhXLhOAKHTlVCCAQjRwIBg&url=https://www.forbes.com/sites/sarahlandrum/2018/02/09/more-millennial-women-are-becoming-stay-at-home-moms-heres-why/&psig=AOvVaw3GtTaGWcJlnAbCXJ0sbU_h&ust=1520608675984909
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The Disrupted Retirement Savings Journey 
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Impact of taking a break from the workforce on retirement savings 

Hypothetical Illustration. Steady versus disrupted saving

43 YEAR PERIOD

7 YEAR BREAK 33 YEAR BREAK

TAYLOR
No caregiver leave

JORDAN
With caregiver leave

SIDNEY 
With caregiver leave & does 

not return to workforce 

EMPLOYEE CONTRIBUTION

Amount invested $96,710 $79,431 $10,705

Final account value $367,361 $284,305 $107,229

EMPLOYEE CONTRIBUTION INCLUDING EMPLOYER MATCH

Amount invested $193,419 $158,862 $21,411

Final account value $734,723 $568,609 $214,458

Hypothetical annual 
retirement income derived 
from account  

$51,983 $40,230 $15,173

Additional years of work past 
age 65 needed to generate 
equivalent retirement income  

n/a 2.5 n/a

Key assumptions |Starting age= 22| Starting salary =
$48,000 (CAD) | Annual pay increase= 2%| Employee
contribution= 3% | Employer contribution= 3% match on
deferral | Fixed rate of return of 6% per year| Age at break
for Jordan and Sidney = 29| Length of break= 7 years for
Jordan, 33 years for Sidney| Salary upon return = same as
when left the workforce| The hypothetical example assumes
that when Jordan returns to the workforce she contributes
to her DC account at the same rate she was contributing
when she left (3%)| Age at retirement= 65| Assumed life
expectancy= 20 years from age 65| Hypothetical annual
income represents a level 20 year annuity calculated using a
discount rate of 4%.
These examples are for illustrative purposes only and are not
intended to predict the returns of any investment choices.
Rates of return will vary over time, particularly for long-term
investments. There is no guarantee the selected rate of
return can be achieved. Any investments may have fees and
expenses that are not taken into account in these
illustrations. The performance of the investments will
fluctuate with market conditions. Regular investing does not
ensure a profit or protect against loss in declining markets.
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Thank You!
Any questions 
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nsavva@mfs.com www.mfs.com 

mailto:nsavva@mfs.com
https://www.mfs.com/en-ca/institutions-and-consultants.html
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1. Making the ESG Connection Toolkit
2. MFS Diversity Annual Report 2021 

Additional Resources: 

https://www.mfs.com/content/dam/mfs-enterprise/global-distribution/mfd/teams/defined-contribution-investments/sustainability/MFS_ESG_Toolkit_CA_1021_EN.pdf
https://www.mfs.com/content/dam/mfs-enterprise/mfscom/sales-tools/sales-brochures/mfse_bro_1073348.pdf
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The views expressed are those of MFS and are subject to change at any time.  These views should not be relied upon as an indication of trading intent on behalf of any other MFS Investment Management Canada Limited 
investment product.  The information in this presentation may contain projections or other forward-looking statements regarding the future events, targets or expectations and is current only as of the date indicated.  Forward-
looking statements are subject to numerous assumptions, risks and uncertainties which change over time.  Predictions, opinions and other information contained in this presentation are subject to change continually and without 
notice of any kind and may no longer be true after the date indicated.

HYPOTHETICAL RETURNS PRESENTED HEREIN ARE FOR ILLUSTRATIVE PUPOSES ONLY, DO NOT REPRESENT ACTUAL TRADING OR THE IMPACT OF MATERIAL ECONOMIC AND MARKET FACTORS, AND ARE BASED ON ANALYSIS 
DESIGNED WITH THE BENEFIT OF HINDSIGHT.  PLEASE SEE IMPORTANT DISCLOSURES AT THE END OF THIS PRESENTATION FOR IMPORTANT INFORMATION REGUARDING THE ASSUMPTIONS USED IN THESE MATERIALS.

The forward-looking returns presented are hypothetical in nature and are not representative of an actual account.  The information presented is based upon hypothetical assumptions.  Certain assumptions have been made for 
modeling purposes and are unlikely to be realized.  No representation or warranty is made as to the reasonableness of the assumptions made or that all assumptions used in calculating returns have been stated or fully considered.  
Hypothetical performance is developed with the benefit of hindsight (i.e., actual knowledge of market conditions, results of similar strategies) and thus has many inherent limitations.  Projections and forward-looking assumptions 
are no guarantees of future performance.

Issued in Canada by MFS Investment Management Canada Limited. No securities commission or similar regulatory authority in Canada has reviewed this communication. MFS Institutional Advisors, Inc. provides certain sub-
advisory services to all MFS Investment Management Canada Limited portfolios, including discretionary investment management for the non-Canadian portfolios or components of portfolios.

Unless otherwise indicated, logos, product and service names are trademarks of MFS and its affiliates and may be registered in certain countries.
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