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Guided by our purpose: “for every future”, we help our customers, their families and their 
communities achieve success through a broad range of advice, products and services, 
including personal and commercial banking, wealth management and private banking, 
corporate and investment banking, and capital markets. 

WHO WE ARE

Established in 1832 in Halifax, NS. We’ve been operating in the U.S. and the Caribbean since 
the 1880s and in Latin America and Asia since the 1960s.

OUR HISTORY

Scotiabank is the only universal bank with full presence in all Pacific Alliance countries. Core 
market share:
#3 Canada
#3 Peru
#3 Chile
#5 Mexico
#6 Colombia

KEY PLAYER IN THE PACIFIC ALLIANCE

Our people are our most important asset. They help our clients achieve financial success. 
Today we will talk about how we as an organization help our employees achieve financial 
success through financial wellbeing.

90,000+ EMPLOYEES & 2400+ BRANCHES WORLDWIDE

Scotiabank: A Leading Bank in the Americas 



Total Wellbeing…





Total Wellbeing…
for every future
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What is Financial 
Wellbeing?



Financial wellbeing is the extent to which you can 
comfortably meet all of your current financial 
commitments and needs while also having the 

financial resilience to continue to do so in the future

“

Financial Consumer Agency of Canada
Study of Financial Wellness in the Workplace
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Those dealing with financial stress are:

• 2X as likely to report poor overall health
• 4X as likely to suffer from sleep problems, headaches and other illnesses
• More likely to feel strain within personal relationships

Financial stress can also lead to more serious health problems, such as heart disease, high blood pressure and mental health conditions like 
depression and anxiety.

IMPACT ON PHYSICAL AND MENTAL HEALTH

Financial stress not only has physical and mental health implications, but almost half of working Canadians admit that stress related 
to personal finances has had an impact on their performance at work. 

FINANCIAL STRESS IMPACT ON YOUR WORK

Why is Financial Wellbeing Important?

• Better Physical and Mental Health – decreased anxiety and reduced stress over financial issues can result in better sleep, 
increased energy, improved relationship and stronger mental and emotional health.

• Higher Productivity – When less distracted by financial issues, more focus and productivity can be incorporated into our 
personal and professional lives. 

• Increased Confidence – With financial knowledge and confidence to better manage money, the likelihood of achieving short 
and long-term financial goals are improved.

SIGNIFICANT BENEFITS TO INVESTING IN FINANCIAL WELLBEING

Financial Consumer Agency of Canada
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Scotiabank Poll December 2021
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Scotiabank 2022 Housing Poll

Scotia Global Asset Management 2022 Investor Sentiment Survey 

Scotiabank 2022 Student Banking Poll

Housing, Retirement and Education Concerns on 
the Rise



Scotiabank’s 
Financial Wellbeing 
Strategy
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00 SUBSECTION NAMEBenefits Plan Enhancements Impact on Financial 
Wellbeing

Added Family Benefits Coverage
Core benefits coverage now includes support for fertility drugs and 

treatment, adoption and surrogacy support of up to $10,000.

Global Parental Leave Policy
New global standard for parental leave, which includes 8 fully paid 
weeks for all parents with a new child and 8 additional fully paid 

weeks for parents who have given birth.

Enhanced Mental Health Coverage
Increase from $3,000/yr. to $10,000K/yr. per covered family 

member, covered at 100% for psychologists, social workers, marriage 
counselors and more… 



me@scotiabank



Pension Contributions
(DB or DC)

ESOP Various
Group RRSP’s

ESOP
AVC’s

Healthcare Spending & 
Wellbeing Accounts



Scotiabank Pension Plan

Plan Text
Page 1 of 230

Communications Strategy Evolution…
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Using Videos & Social Media 
to Spur Engagement



Total Wellbeing Educational Weeks

ESOP Week 
December 2021

Mental Health Awareness
Week May 2022

Financial Wellbeing
Week June 2022



Money Chronicles Series
By Scotiabankers… For Scotiabankers
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Money Chronicles is Going International!
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Global Financial Wellbeing Opportunities 



Thanks for listening.
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